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Safeguarding Statement
Support’ed is committed to safeguarding and promoting the welfare of children and young people. We believe every young person has the right to feel safe, respected, valued and included. Equality, inclusion and belonging are fundamental safeguarding principles and are central to our values-based, relational and trauma-informed practice.
1. Policy Statement
Support’ed is committed to creating environments where every young person experiences safety, respect, inclusion, belonging, opportunity, participation and dignity. Equality means understanding individual needs, removing barriers and making reasonable adjustments.
2. Our Values-Based Approach
This policy is underpinned by Safety, Respect, Responsibility, Growth, Inclusion and Compassion and reflects Values-Based Education, relational practice, restorative approaches and self-regulation and recovery.
3. Legislative Framework
Equality Act 2010, Human Rights Act 1998, Children Act 1989 and 2004, SEND Code of Practice, Keeping Children Safe in Education, Working Together to Safeguard Children and the UN Convention on the Rights of the Child.
4. Protected Characteristics
Support’ed promotes equality regardless of age, disability, race, religion or belief, sex, sexual orientation, gender reassignment, marriage and civil partnership, pregnancy and maternity. We also recognise barriers associated with neurodiversity, care experience, mental health needs, family circumstances and educational disadvantage.
5. Young Person Access and Inclusion
During induction Support’ed gathers information regarding SEND, EHCP outcomes, communication needs, sensory profiles, health needs, mental health needs, cultural identity, strengths, aspirations and family circumstances to support personalised planning.
6. Reasonable Adjustments
Reasonable adjustments may include flexible timetables, gradual transitions, sensory adaptations, movement breaks, communication support, visual supports, alternative learning environments and specialist professional input.
7. Young Person Voice and Participation
Young people are encouraged to express views, contribute to planning, participate in reviews, shape activities and provide feedback. Communication methods will be adapted where required.
8. Promoting Positive Relationships and Belonging
Support’ed promotes kindness, empathy, respect, diversity, curiosity and social responsibility through daily interactions, PSHE, values-based discussions and restorative conversations.
9. Responding to Discrimination
Support’ed will not tolerate racism, ableism, sexism, homophobia, biphobia, transphobia, religious discrimination, harassment, bullying or hate incidents. Concerns will be addressed through safeguarding, investigation, restorative practice, accountability and learning.
10. Staff Responsibilities
All staff must promote inclusion, challenge discrimination, make reasonable adjustments, support participation and report concerns. Equality and inclusion training forms part of induction and ongoing CPD.
11. Equality Objectives 2026–2029
1. Improve participation for young people with SEND.
2. Embed inclusion across all learning.
3. Reduce barriers to attendance and engagement.
4. Strengthen young person voice.
5. Develop staff knowledge of equality, neurodiversity and trauma-informed practice.
12. Monitoring and Review
The Directors, DSL and leadership team will monitor equality incidents, complaints, participation data, attendance and feedback. This policy will be reviewed annually.
Linked Policies
Safeguarding and Child Protection Policy; Self-Regulation and Recovery Policy; SEND Policy; Accessibility Plan; Whistleblowing Policy; Complaints Policy; Staff Code of Conduct; Values-Based Education Framework.
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